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Having done the Mentoring Skills Questionnaire
I think I need a mentor to mentor me in
improving my mentoring
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IDEAS UPV has a service to mentor startups:
- 7 mentors — staff (Week Meeting)

- Entrepreneurs in the ecosystem

- Network of external mentors

Entrepreneurs book an appointment to a first visit.

One of our staff members allocate each entrepreneur to
each one of the mentors depending on the topic or the
stage of the startup.

After the first meeting, the entrepreneur contacts again
with their mentor.

In every stage, other mentors can join the party.
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What qualities/profiles does a mentor
nheed?

1. Write at least 4-5 qualities/profiles in a
piece of paper.

2. We'll do a clasification with the results.

3. Read Forbes article.
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What qualities/profiles does a mentor
heed?

. _ Entrepreneurial expertise.
Willingness to share skills, knowledge,

and expertise. : :
Takes a personal interest in the
mentoring relationship.

Values the opinions and initiatives of

others. Exhibits enthusiasm in the field.
Provides guidance and constructive Respected t_)y colleagues and
feedback. employees in all levels of the

organization.

Sets and meets ongoing personal and
professional goals.

Demonstrates a positive attitude and
acts as a positive role model.
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"NO!
Try not!
DO or DO NOT,
There 1s no try n




